
AY 2021-2022 PLANNING TEAM MEMBERSHIPS 

Planning Team 
Name 

Public and Scholarly 
Influence of Research 

Research and Creative 
Activities Educational Opportunities1 

Academic, Personal, and 
Career Preparation International Perspective 

Strategic Plan 
Objective(s) 1.1 1.2, 1.3.1 2.1, 2.3, 1.3.2 2.2, 1.3.3 3.4 

Members 
 

Jeff Gilger 
Dean, SSHA  
Co-Convener  
 
Leigh Bernacchi 
CITRUS Program Director, SOE, 
Co-Convener 
 
Jim Chiavelli 
AVC, External Relations 
 
David Ardell  
Associate Professor, SNS, 
Committee on Research 
Representative 
 
Michele Nishiguchi 
Professor, SNS 
EDI Perspective 
 
Andrés Hernández  
Faculty Research Liaison, SSHA 

Marjorie Zatz  
VCR 
Co-Convener 
 
Mark Matsumoto  
Dean, SoE  
Co-Convener 
 
Deborah Wiebe 
Professor, SSHA 
Director, HSRI 
 
Chris Kello 
VPDGE 
 
Chris Amemiya 
Professor, SNS 
EDI Perspective 
 
Jay Sexton 
Associate Professor, SNS    
Committee on Research 
Representative 
 

 
Sarah Frey 
VPDUE 
Co-Convener 
 
Chris Kello 
VPDGE 
Co-Convener 

Charles Nies  
VCSA 

Betsy Dumont 
Dean, SNS 
 

Brian O’Bruba  
Executive Director, Leadership, 
Service, and Career             
Co-Convener 

Alisha Kimble 
Assistant Dean, DUE  
Co-Convener 
 
Jesus Cisneros  
Assistant Dean, Graduate 
Division 
 
Anita Bhapu  
Associate Dean, SoE 
 
Mike Colvin 
Associate Dean, SNS 

Jorge Arroyo 
UROC Director, DUE 
EDI Perspective 
 
Megan Topete  
Assistant Dean, SSHA 

Garett Gietzen  
Director, OIA 
Co-Convener 

Ernie Costello 
Senior Assistant Dean, SNS         
Co-Convener 

Anne Zanzucchi  
Associate Dean, SSHA 

YangQuan Chen 
Professor, SoE  

Dustin Noji 
Director, Admissions 

Charah Coleman 
Financial Counselor  
EDI Perspective 

Alejandro Gutierrez 
Teaching Professor, SoE  
UGC representative 
 

Team 
Facilitators 

Kristen Wanderlich  
Faculty Liaison,  
Provost’s Organization 

Andy Boyd  
Executive Director 
CIE 

Maggie Saunders Executive 
Director, Space, Capital 
Planning, and Real Estate 

Jessica Duffy 
Business Architect 
CIE 

Ehsan Choudhry  
Faculty Liaison  
Provost’s Organization 

Slides 14 through 16 of this presentation outline how the campus is approaching Objectives 3.1 to 3.3. A two-process approach is described. First, existing planning 
teams have representatives to support an explicit focus on EDI issues. At the same time, the campus is engaged in a process to develop the institutional infrastructure 
necessary to realize these objectives. This includes establishing an administrative Division of Equity, Justice, and Inclusive Excellence to lead and support equity and 
justice work, developing an inclusive excellence framework and data to ground and inform campus efforts, and finally engaging in an Equity and Justice Strategic 
Planning Process to generate the partnerships and products to support achievement of Goals 1 and 2 as guided by the objectives delineated in Goal 3. 

 
1 To address its scope, the Educational Opportunities Planning Team includes several sub-teams that are standing campus committees. These include the Enrollment Strategy 
Committee, the Student Success Committee, and the Graduate Group Chairs. 
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